
NSOC Application for "Oakville Middle School" a Public School

Part 1: Applicant Information

Basic Information

Oakville Middle School
Mehlville
5950 Telegraph Rd
St. Louis, MO 63129
3144677400
www.mehlvilleschooldistrict.com.

Contact Information

Main Contact

Ms. Lynn Krazer
teacher
krazerl@mehlvilleschooldistrict.net
314-467-7535

Administrator Contact (if different from main contact person)

Mr. Mike Salsman
Principal
msalsman@mehlvilleschooldistrict.net
314-467-7401

Name of principal
Mike Salsman

Is he/she fully supportive of this application?
Yes

Demographics

Grade levels 6-8
Category of grade levels Elementary
Student Enrollment 641
Mobility Rate 8.3%
Per pupil cost/expenditure $ 8612

Student demographics
White 85%
Black/African American 10%
Hispanic/Latino 1%
Asian/Pacific Islander 3%
Other racial/ethnic 1%
English Language Learners (ELL/ESL) 2%
Special Education 10%
Students eligible for free or reduced lunch 18%

Additional Information

Year character education began
2010



How did you hear about this program/application?
Other

Previous experience with schools of character programs - check all that apply (to the best of your
knowledge)
-This school has submitted an SSOC/NSOC application before
-Staff members from this school have applied for Promising Practices
-This school has received one or more Promising Practice awards



Part 2: Overview

Overview

Note that the information you enter in this section will appear on CEP's website and in CEP publications if you are
named a National Finalist.

Write a brief and compelling overview of your school (or district) and your character education journey
For many years Oakville Middle School has used Character Education to introduce our students to the 11 Key principles of good
character. Since the beginning of 2010, we have made a concerted effort to infuse character education in all that we do at OMS.
The first thing we did was create a character education committee as part of our school improvement plan. The committee
created a student character council, added character lessons to advisory time, involved bus drivers and custodians in the
character cruise, encouraged students to participate in service projects outside of school, and emphasized bullying prevention.
This year we have also started three student led service projects (1 per grade level) through advisory classes and in conjunction
with the YMCA. In just 2 and ½ years of school, Oakville Middle School Teachers have integrated character education into their
lessons through KAGAN cooperative learning strategies, the Seth Schwast Art Project, a character cruise and weekly advisory
lessons where students discuss character issues at our school and set personal goals. Character education has been an
integral part of our daily lessons at OMS in all subject areas.

Please have your principal (or superintendent) or another character education leader in your building briefly respond
to the following question. 

What advice would you have for those new to character education? 
We at OMS recommend the creation of a character committee composed of parents, students, and staff. This committee should
focus on educating all stakeholders in the 11 Principles of Character and send representatives to workshops to continue
training. The committee should clearly define three or four key core ethical values to be taught to the whole school community.
Finally, the school should reinforce those values every day by embedding them in the curriculum in all subjects.

Name and title
Patrick Bellinger, Assistant Principal

Attach a digital photo (.jpeg/.jpg file) that represents your character initiative in action - or one of your school. Be sure
that if students appear in the photo that you have followed your school/district's release policies.
CE Group Photo.jpg

http://www.character.org/nsoc-application/applicant_files/939_95/CE%20Group%20Photo.jpg


Part 3: Implementation of the 11 Principles

Practice Information

Describe your implementation of each of the 11 Principles below and attach evidence to support your narrative
explanations. Narrative responses: Explain your accomplishments as they relate to each of the principles. Note that
CEP reviewers understand that certain programs or strategies may "fit" under more than one principle and that you
have limited space to describe your many programs. Thus, you do not need to repeat your explanations of such
programs. Be sure to be specific and give examples whenever possible. Note that each principle has 3 or 4 scoring
items. The Applicant Tips are intended to assist you in making sure you have addressed all the key indicators of
exemplary practice described under each scoring item. Supporting evidence: Please limit your use of photos as
evidence and be sure that any evidence that you reduce is not so small that evaluators cannot read it.

Principle 1: The school community promotes core ethical and performance values as the foundation of good character.

Oakville Middle School's (OMS) Character Education program promotes and supports core ethical values as the foundation of
strong character. "We RESPECT ourselves and others around us, We RESTRAIN from making bad decisions, We are
RESPONSIBLE for our actions and words, WE ARE OAKVILLE MIDDLE SCHOOL!" Each school day begins with every student
and staff member reciting this "Oakville Oath" together. This Oath, revised by students and staff in 2013, details traits we strive
for each day and is displayed in hallways and classrooms to promote our core values. There is a collaborative effort among
teachers, students, staff and parents to create and follow the core ethical values that lead our school. Additionally, to further
increase common language and behaviors of the OMS community, the Oakville Way (respect, restraint, and responsibility) is
painted throughout the hallway. School-wide expectations are hung throughout the building (gym, cafeteria, bathroom, hallway,
bus, and classroom) to remind the students of their performance values. A Character Council was formed and students teach
lessons to other students which further promotes expected peer behavior. Teachers of OMS model the behaviors and create an
environment for open sharing and discussion during daily lessons. Within the first week of school, the tone of character is set
through a Character Cruise which helps to define OMS's core values as well as allow for student practice of those values
through teambuilding activities, open discussions, role playing and self-reflection. In daily advisory class, students learn about
the core values, school-wide expectations, and practice the virtues of good character. A bulletin board designed and maintained
by student leaders displays character education themes. OMS's core values and character mission are promoted on the school
website. A web page is designed by student leaders to keep parents, students, and members of the community informed on our
character initiative.

Upload/attach one page of portfolio evidence to support your principle 1 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 1.pdf

Principle 2: The school defines "character" comprehensively to include thinking, feeling, and doing.
OMS students continually model and incorporate the core values in their actions inside and outside of school. The Character
Cruise teaches our core values and emphasizes the importance of teamwork and community at OMS. Students receive "Got
Caught" tickets from stakeholders when seen displaying exemplary character traits. Students have the opportunity to receive
tickets from every staff member, including custodians, bus drivers, teachers, secretaries and administrators. Starting in 2014,
students will be able to hand out "Got Caught" tickets in the community to people who are following the Oakville Way. Students
also work to develop empathy for others. When OMS welcomed holocaust speaker Sarah Moses and World War II veteran Bill
Bragg to speak, students showed empathy toward both individuals as they listened to and reflected upon both experiences.
"The speaker's experiences blew my mind and made me realize how much I had to be thankful for." In Health class, students
learn information about CHADS Coalition for Mental Health while discussing signs and symptoms of depression and learning
about suicide prevention. "I had more sympathy for people who are showing signs of depression and made me have more
compassion." Through the G.R.E.A.T. (Gang Resistance Education and Training) Program, which teaches students about being
a good citizen and avoiding negative behavior, staff members explain that the core values can be used to help students make
the right choice. Character development and exercising good character is built into our curriculum, school activities, and the core
values of OMS. In several classes, teachers have students set academic, behavior and personal goals for each term and reflect
on whether they achieved their goals. Students create mission statements and sign behavior contracts to take ownership in their
classrooms. Time is provided in classes for students to journal about their day, giving them the opportunity to reflect on how
their day went.

Upload/attach one page of portfolio evidence to support your principle 2 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 2.pdf

Principle 3: The school uses a comprehensive, intentional, and proactive approach to character development

http://www.character.org/nsoc-application/applicant_files/939_65/Principle%201.pdf
http://www.character.org/nsoc-application/applicant_files/939_67/Principle%202.pdf


Character Education is embedded in all that we do at OMS. At the beginning of each school year, we survey the staff to develop
our character mission. Staff members collaborate weekly with their departments to create lessons which integrate character
education into the daily curriculum. Teachers at all grade levels use KAGAN Strategies to promote positive collaboration while
engaging students in learning. In PE, students work with their peers and teachers to create a "Sportsmanship Code" and
establish class rules. In Language, students write a letter to their future selves describing who they hope to be. The letter is sent
to the student during their senior year. This assignment requires students to reflect on their academic and moral expectations for
themselves. Exit slips in Science allow students to reflect on how the core values are used during labs when working with
others. Through cooperative learning strategies and the use of common salutations, Foreign Language students learned to
accept others and become self-motivated to communicate in the target language (Promising Practice 2011). In Math, canned
goods were collected by students to assist in their learning of geometric shapes, while promoting empathy for working poor
(Promising Practice 2012). Art students initiated and participated in the Empty Bowl Project which incorporated making ceramic
soup bowls in art class and selling the bowls along with soup for money which they then donated to charity (Promising Practice
2012). The vocal music class reads, discusses, and reflects on what the book "Ish" means in regards to accepting others with
varying abilities (Promising Practice 2013). The after school clubs such as Student Council promote inter-school camaraderie.
The Green Team implemented a "beautifying the community'' initiative that challenged the students to maintain and care for
their learning environment. Girls on Track encourages self-motivation, self-esteem and character growth in teenage girls.

Upload/attach up to two pages of portfolio evidence to support your principle 3 responses. . File types permitted: .doc,
.docx, .pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the
first file.
Principle 3.pdf

Principle 4: The school creates a caring community.
OMS creates and maintains a caring school community through strong relationships among the staff, students, and community.
Visitors to our school are always commenting on the kindness of the school community and supportive atmosphere. OMS
further encourages acceptance of all students by participating in several school wide events. Mix-It Up Day is an annual event
sponsored by student leaders that builds caring relationships among students and staff during lunch. After school clubs such as
Student Council, NJHS, and Spirit club promote staff and students working collaboratively on a unified goal: making their school
and community a positive place to be. Additionally, teachers volunteer their time for fundraisers such as Noodles & Co. Night,
trivia nights, and bake sales. Those relationships further promote caring and a desire for students and staff to feel connected to
their environment and promote resiliency. Teacher's presence at school activities such as choir recitals, drama events, band
concerts, and sporting events further help students to internalize that staff members care. Student relations are also promoted
through a cross-grade mentoring program. Tutoring is always available for students in many formats such as student/student,
teacher/student, or high school /middle school student. Check-In Check-Out further supports students and helps to promote a
more intimate, positive interaction and relationship between teacher and student. The counselors meet with small groups
regularly to increase self-esteem and social skills of students in need. Other initiatives that promote caring are food for
firefighters, shoebox projects, school wide lock-in, and the canned food drive. To encourage positive relationships among staff,
we have monthly luncheons and weekly team meetings. To increase home involvement, we send home monthly newsletters,
create teacher webpages, and focus on sending positive emails home to parents.

Upload/attach one page of portfolio evidence to support your principle 4 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 4.pdf

Principle 5: The school provides students with opportunities for moral action.
OMS provides opportunities for students to engage in moral action, helping each other and the community. The staff is
committed to making service learning a focus every school year during “Service Learning Thursdays.” The day is set aside to
focus on developing a community of students to work on a project towards serving others in the community. Each class works
as a team to create and work through a service project. Students are given a chance to apply values of virtue in everyday
academic areas as well as within their community. For example, The Green Team advocated for, and was successful in, ending
the use of Styrofoam in the cafeteria. They are also implementing an extensive recycling program, leading to a reduction in trash
at OMS. Student Council members create holiday cards for servicemen overseas and organize a canned food drive. Both of
these activities are also incorporated into core curriculum. Students raise money for Leukemia, Heart Disease, and Veteran’s
Day which ties into the Social Studies curriculum. “The Veteran's Day star project made me feel proud that I had a family
member who served our country.” Students visit a local elementary school to promote relationships with younger students. Our
8th grade students, in cooperation with St. Louis County Parks, participated in a trail clean up in Cliff Cave Park. Events that
promote service and compassion for others take place throughout the school year. These activities allow for the students and
staff to reflect on their moral actions. The OMS community came together this fall to support two families devastated by house
fires. Students and staff supported several fundraisers and collaborated with other Mehlville schools to create awareness of
these tragic events. OMS students reflected on the impact and devastation of such an event while reflecting on their feelings as
if it would have happened to their family.

Upload/attach one page of portfolio evidence to support your principle 5 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 5.pdf

Principle 6: The school offers a meaningful and challenging academic curriculum that respects all learners, develops
their character, and helps them to succeed.

http://www.character.org/nsoc-application/applicant_files/939_70/Principle%203.pdf
http://www.character.org/nsoc-application/applicant_files/939_73/Principle%204.pdf
http://www.character.org/nsoc-application/applicant_files/939_75/Principle%205.pdf


OMS provides a meaningful and challenging curriculum that respects all types of learners and further develops character and
ultimate success. Our priority is to motivate students to challenge themselves and reach their potential in all aspects of their life.
We have an opportunity for students to increase their analytical skills through our Challenge Math as well as Gifted Program.
Conversely, we have class within a class which increases learning for more challenged students. The use of KAGAN Strategies
provides students with instruction in cooperation and social skills in all classes, and Response to Intervention (RTI) assists with
closing existing achievement gaps while increasing content knowledge. Teams meet daily to discuss and intervene among
struggling students. In using the Renaissance Math Program, students are able to monitor their progress in math as they master
objectives at their own pace. History students learn about world religions, foreign language students learn about other cultures,
and art students study the view of art from other countries. Missouri’s Kid Voting program helps to reinforce student
responsibility as citizens in a democratic society. In computer class, students write a letter to the principal suggesting changes
for the school climate. The principal reads all letters and acts upon any suggestions that help to create a caring and safe school
environment. Goal setting occurs in Study Skills class, where students set their own goals, monitor their progress, and reflect on
weekly progress. OMS academic integrity policy is discussed through the Character Cruise, Language lessons and during
research in the library. We have a new program through our life skills class where students with disabilities are able to sell
coffee and other items to staff from a rolling cart. Finally, all of teachers use differentiated instruction to meet the particular
learning and social needs of all of our students.

Upload/attach one page of portfolio evidence to support your principle 6 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 6.pdf

Principle 7: The school fosters students' self-motivation.
OMS strives to promote students’ self-motivation. We have changed from extrinsic motivators to helping students develop
intrinsic motivation through the promotion of integrity: “Doing something because it is the right thing to do, even if no one is
watching.” The students of OMS actively involve themselves in activities that help to increase peace, understanding, and
acceptance of others. A bully prevention initiative was developed by student leaders to encourage peers to See It, Say It, and
Stop It. Students taught bully prevention lessons, hung posters, created a “Stand Up to Bullying” brochure and video. The
school environment encourages students to be involved in classroom rules, social contracts, and taking pride in their school.
Each term, students reflect on their successes and weaknesses, and create goals for the next term. The student made goals
help motivate students to strive for success. After school programs provide an opportunity for students to increase their
involvement in school by participating in activities that interest them. Student voice is encouraged during open discussion about
responsibility and actions having consequences, and how making good choices results in good consequences. Character
Education is an integral foundation for behavior discussions. Teachers pull students aside during class to discuss poor choices
and utilize the Oakville Way to discuss improvements to the student’s character. Students referred to the office are asked to
reflect on the character trait they did not demonstrate and how to improve their behavior in the future. During Project Engage,
students recorded how they felt after completing a service learning project. These reflections were displayed throughout the
school on every classroom door. Positive referrals to the office help encourage student self-motivation. Codes created by NJHS
and Character Council students set expectations to encourage peers to be productive members of clubs and the community.

Upload/attach one page of portfolio evidence to support your principle 7 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 7.pdf

Principle 8: The school staff is an ethical learning community that shares responsibility for character education and
adheres to the same core values that guide the students.
OMS staff exhibits the same core values and shares the responsibility for character education implementation. The Character
Education Committee has gradually increased to include teachers from every grade level (51% of certified staff), office staff,
parents, and students. During the Character Education Committee meetings, stakeholders work together to develop, plan, and
implement character education framework for the school. Professional development time was given at the beginning of the
school year for all staff to reflect on character lessons being taught in their class, and to create new lessons. Faculty meetings
now include time to discuss character education issues and share ideas. Weekly team and content area meetings allow
teachers to discuss similar concerns and share best practices. Character Education is discussed during interviews to help
maintain a highly qualified staff, and to stress the importance of character education within our school building. All staff
members model our core ethical values so students are encouraged to mirror those behaviors. Teachers are asked to reflect on
their own lessons after being evaluated by the head principal. (Have you as the teacher implemented an instructional program
that successfully develops students’ positive interactions with one another as well as social emotional skills?) Parents and
students report that staff is courteous and models the core values of OMS as evidenced by student quotes and emails received.
A 7th grade student stated, “OMS has good teachers and good staff and I know that when I need help that they will help me with
any problem that I have, and I know that if there is ever a serious problem that it will be handled with care and with kindness.”
Parents regularly communicate their appreciation for the teachers and staff at OMS through emails, letters, and social media.

Upload/attach one page of portfolio evidence to support your principle 8 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 8.pdf

Principle 9: The school fosters shared leadership and long-range support of the character education initiative. 

http://www.character.org/nsoc-application/applicant_files/939_77/Principle%206.pdf
http://www.character.org/nsoc-application/applicant_files/939_79/Principle%207.pdf
http://www.character.org/nsoc-application/applicant_files/939_81/Principle%208.pdf


OMS has several leadership groups including Behavior Committee, Steering Committee, Character Education Committee,
Character Council, and a Faculty Advisory Committee to foster communication between stakeholders to maintain a positive
school environment. We believe our committees allow for every voice to be heard, many viewpoints to be applied to an issue,
and for ideas to be given appropriate consideration. The superintendent advocates and encourages character education
throughout the Mehlville School District. All stakeholders take time to discuss and model good character. Character education is
embedded in the school as well as the district CSIP plan. The student-led Character Council plans lessons and further promotes
and models good character traits. A former Character Council member explained, “CC helped me realize my full potential as a
leader.” Current OMS students welcome incoming sixth grade students during a summer orientation and help the students find
classrooms, open hall lockers, and give helpful advice to the new students so they feel comfortable in their new environment.
During fifth grade tours, Character Council leaders guide the students around the school to introduce them to the building. OMS
works with the elementary school and high school to provide cross grade activities. We also collaborate with the high school and
elementary school to encourage band and choir participation. Sixth grade students perform anti-bullying skits at the elementary
schools. Student Council and NJHS elect student leaders who then facilitate their own meetings. Student groups also create,
maintain, and communicate their own announcements to their peers. The Character Education team further provides feedback
from students concerning their view of the school climate and issues that need addressing. The Character Education Committee
makes a plan for the entire school year to incorporate character education initiatives through lessons, events, and a bulletin
board.

Upload/attach one page of portfolio evidence to support your principle 9 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 9.pdf

Principle 10: The school engages families and community members as partners in the character-building effort.
The staff at OMS regularly engages the community and invites them to be partners in the character-building effort. There are
multiple opportunities for our parents to be involved in our character education initiative. There are numerous community
members and parent volunteers in our building daily, helping out in the library, chaperoning school dances, assisting teachers in
the classroom, accompanying students on field trips, and helping organize school-wide events. Community representatives from
Junior Achievement, CHADS Coalition, JDRF, as well as, book authors, local veterans, and guest speakers teach lessons that
support our core ethical values. When new students came to us from an unaccredited district, we hosted an open house for
families and students of this district, letting them know that they were now part of our district and school family. This open house
included an orientation in our gym, a welcome video starring students and staff, and student-led tours of the school buildings.
The OMS PTO works hard to improve the school environment by helping to create a caring school community by working
closely with teachers to determine their needs for the classroom, sponsoring staff luncheons, and volunteering their time.
Teachers, office staff, administrators, nurses and counselors all contribute to a newsletter that is sent home which further
improves communication. Additionally, principals send weekly emails to parents alerting them to upcoming activities and
character news at school. The OMS website and Parent Portal are tools where parents can access homework and grades.
OMS’s website also provides safety cyber tips. An annual district walk/run promotes community involvement and advances
school improvement in classrooms through mini grants. Career Day brings community members into the school and provides an
important forum for students. Celebrations and assemblies further keep communication and involvement which is essential for
continued success.

Upload/attach one page of portfolio evidence to support your principle 10 responses. File types permitted: .doc, .docx,
.pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the first
file.
Principle 10.pdf

Principle 11: The school regularly assesses its culture and climate, the functioning of its staff as character educators,
and the extent to which its students manifest good character. Be sure in your narrative response and attached
evidence for this principle that you clearly demonstrate the impact of character education on student academic
achievement, student behavior, and school culture/climate. Be sure to provide specific quantitative and qualitative
evidence. Use numbers rather than percentages when reporting changes in student behavior. The narrative and
supporting evidence combined should demonstrate that your community has gathered data, reflected on it, and then
acted as needed.
The OMS staff often assesses the character of the school, the staff as character educators, and how students exhibit good
character. OMS staff tirelessly works to create an environment where our students feel respected and are able to display the
virtues they possess. To confirm the success of our character mission, we reflect on our efforts by collecting and analyzing data.
Monthly staff meetings include discussion and reflection of discipline data. This data is then used to evaluate character
behaviors and modify our interventions. After reviewing the data, we have recognized that discipline referrals have decreased
drastically over the past five years from 1439 to a projected total this year of 326. Out of school suspensions and in school
suspensions have also decreased by a projected total of 84%. OMS data regarding suspensions, attendance, and discipline
further demonstrate the understanding and commitment to good character as discipline rates have decreased and attendance
rates have remained consistently high and stable. Our MAP scores in Communication Arts and Mathematics have continued to
increase above the state and district averages over the past four years attributing to the integration of differentiated instruction,
KAGAN Strategies and RTI groups. Teachers complete a Student Risk Screening Survey on every student which assesses
academic, social, and/or emotional concerns. Using the results of this survey, OMS can better identify and address specific
needs of our students. High risk students are then assigned a teacher mentor and help create their individualized plan for
improving academic and/or social success. Teachers and staff frequently assess the student's view of character activities and
their school environment through class discussions, written classwork, and surveys. This helps the students understand the
importance good character and how it influences their academic success and individual growth. Students are also able to
evaluate the school climate and problem solve. To additionally assess our Character Education efforts, parents are also
surveyed throughout the school year. The staff then further communicates the feedback to the Character Education Committee
for constant evaluation and improvement. OMS assesses student growth of character development through report cards,
bi-annual student-led parent/teacher conferences, and weekly goal-setting.

http://www.character.org/nsoc-application/applicant_files/939_83/Principle%209.pdf
http://www.character.org/nsoc-application/applicant_files/939_85/Principle%2010.pdf


Upload/attach up to 4 pages of portfolio evidence to support your principle 11 responses. File types permitted: .doc,
.docx, .pdf, .ppt, .pptx, .pub, .xls, .xlsx. Note that only one file may be uploaded. Uploading a new file will over-write the
first file.
Principle 11.pdf

 

http://www.character.org/nsoc-application/applicant_files/939_87/Principle%2011.pdf


Part 4: 11 Principles Self Evaluation

Practice Information

Please enter the averaged scores from your school or district's Stakeholders' Self-Assessment. To learn more about
how to conduct this self-assessment, refer to the 11 Principles Scoring Guide on the inside back cover of the 11
Principles of Effective Character Education document (page 27 of the PDF).

Item 1 Item 2 Item 3 Item 4 Average

Principle #1 4 4 4   4

Principle #2 4 4 3.8   3.93

Principle #3 4 3.9 3.525 3.75 3.79

Principle #4 4 3.95 3.775 4 3.93

Principle #5 3.775 3.7 3.9   3.79

Principle #6 4 4 3.775   3.93

Principle #7 3.475 3.825     3.65

Principle #8 4 4 4   4

Principle #9 4 3.9 3.9   3.93

Principle #10 3.8 3.8 3.6   3.73

Principle #11 4 4 3.6   3.87

Total         3.87

If you have applied for SSOC/NSOC recognition in the past and received feedback from your state sponsor or CEP,
please describe what steps you have taken since that last application to address any areas for growth noted in your
feedback.
We did not receive feedback on the 2012 application.

http://www.character.org/uploads/PDFs/ElevenPrinciples_new2010.pdf
http://www.character.org/uploads/PDFs/ElevenPrinciples_new2010.pdf


Part 5: Additional Evidence from Finalists

Impact and Supporting Evidence

Describe the overall impact of your character education initiative on academic achievement, student behavior, and
school culture. What are you most proud of?
Oakville Middle School (OMS) is very proud of its caring school community. Through the implementation of character education
and the creation of the "Oakville Way" and the 3 R's (Respect, Restraint and Responsibility) we have seen an increase in
student achievement, a decrease in student discipline and stronger overall school culture and climate. Every morning begins
with the Pledge of Allegiance followed by the entire school reciting the "Oakville Oath." Within the first week of school, the tone
of character is set through a Character Cruise which helps to define OMS's core values as well as allow for student practice of
those values through teambuilding activities, open discussions, role playing and self-reflection. OMS provides opportunities for
students to engage in moral action, and is committed to making service learning a focus every school year. School wide,
"Service Learning Thursdays" has included every student at OMS in a service learning project. Students discussed many
options for service learning in their advisory classes over the first 12 weeks of school and were given the choice to pick the
service project that most appealed to each grade level. Students then implemented these service learning projects in
conjunction with the appropriate teachers. Expected peer behavior is promoted through the lessons taught by Character Council
students. Through the promotion of integrity, we have changed from extrinsic motivators to helping students develop intrinsic
motivation. The support of character education in all classes and a continuous emphasis on high achievement in academics and
character, results in students thinking and feeling about themselves and others daily. Since the start of our journey in character
education OMS has seen a dramatic improvement in student behaviors. Discipline referrals have decreased by over 67% in the
past three years and 85% of our students have zero or one office referral. Out of school suspensions are down dramatically and
according to staff, student and parent surveys, all stakeholders feel welcome and safe. This security leads to over 90% of the
students participating in after-school activities such as Student Council, NJHS, choir, band, A+ Tutoring, and many other clubs.
Students are extremely proud of OMS, working hard everyday to do their best academically and socially. Essentially, OMS is a
place where students thrive.

Academics

If your students DO take state tests, please provide the data below.

Categories included in pass rates in your state (proficient, advanced, etc.)
Proficient, Advanced

Name of state test given in Reading/Communication Arts/English Language Arts and grade levels tested and included
in results below
Missouri Assessment Program Communication Arts, 6th-8th grade

Percentage of students passing in reading/language arts for the following years

2009-2010 66.6%

2010-2011 64%

2011-2012 65.16%

2012-2013 69.12%

Name of state test given in math and grade levels tested and included in results below
Missouri Assessment Program Math, 6th-8th grade

Percentage of students passing in math for the following years

2009-2010 70.1%

2010-2011 68.3%

2011-2012 68.9%

2012-2013 70.6%



If you feel any of this data requires additional explanation, please do so here.
Oakville Middle School has made great strides in academic achievement in the last five years during a time in which the state of
Missouri has seen many changes in its testing program. In 2010 the state of Missouri's review (MSIP) shifted from MSIP 4 to
MSIP 5 which resulted in a recalculation of scores and the reporting scale. This change explains why our Math scores dropped
from 70.1% in 2009 to 68.3% in 2010 and our Communication Arts scores dropped from 66.6% in 2009 to 64% in 2010. Since
the implementation of the new MSIP 5 review process OMS scores continue to increase annually. According to the 2013
Missouri Achievement Program(MAP) data, in the category titled subgroups for the state of Missouri, which combines the scores
for all subgroups our students were found to be achieving in all academic areas. These subgroups received 100 % of MSIP
points for math, 100% of MSIP points communication arts and 75% of MSIP points for science for a total MSIP score of 91.7%.
OMS received a combined total score of 92.9% for academic achievement, attendance and subgroup data on the Missouri
School Annual Performance Report (APR) for the 2012-2013 school year. We are hopeful these scores will continue to increase
when the 2013-2014 assessments are administered this April.

Describe any achievement gap issues you face and how you are addressing the needs of underperforming sub-groups
and/or at-risk students. Be sure to explain any gains these students have made since the implementation of character
education. Be specific.
OMS focuses on the needs of students in subgroups in the Response to Intervention program for Math and Communication Arts
(ELA). These students receive 27 minutes of remediated teaching in small groups daily. Before and after-school tutoring is
offered daily with staff and high-school volunteers in A+ Tutoring. Teachers frequently assess student progress with common
assessments and grade level tests. Data's analyzed during weekly data team meetings with administrators and learning plans
for struggling students are formed. Data is used to drive our tiered interventions. Teachers can move students into the most
appropriate intervention any time during the year to ensure they receive the most beneficial instruction. Failure is not an option
at OMS. Teachers conference with students and nurture healthy behaviors in individualized support groups to help students
socially, behaviorally and academically. One program is I-PASS; a tiered intervention for kids with F's. Students on I-PASS work
with parents and a team of teachers to raise grades, organize work, learn healthy school behaviors and promote academic
success. These groups create a school culture where students feel respected; they complete homework, they are not afraid to
seek help. Students appreciate their teachers' efforts to make learning fun and understandable; they value education. "I think
OMS is a great school. Teachers help you a lot. If you have a question they give you an answer. They prepare you for the
future."

What other evidence do you have of increased (or very high) academic achievement? (grades, honor roll, course
failures, homework compliance, students taking advanced courses, etc.)
OMS provides a meaningful and challenging curriculum that respects all types of learners, further develops character and
ultimate success. Our priority is to motivate students to challenge themselves and reach their potential in all aspects of their life
and places extreme importance on academic achievement. Teachers receive professional development pertaining to best
practices and collaborate with one another to ensure students are receiving the best instruction. "The staff at OMS have a
passion for their profession which is evident in and out of the classroom. In the classroom, the teachers truly want the students
to learn and they do all they can to provide a quality education. To them it is not just a job, teaching and reaching the students is
their priority." Students are held to high academic achievement expectations at OMS and this is reflected in our data as 478
(77%) students achieved Honor Roll for the fall 2013 semester; this is an increase from spring semester 2013 when 71.7% of
students achieved Honor Roll. Students receive grade reports every six weeks and check their academic progress using the
grading system. These resources are used to promote self-reflection and goal-setting at least every six weeks during their
advisory classes. The emphasis on reflection and high achievement has impacted student grades. Student grades for first
semester 2013 were 2341 A's, 1066 B's, 448 C's and 178 D's. 6.2% of OMS students received one or more F's on their first
semester report card compared to 7.5% in spring 2013. Additionally we provide an opportunity for students to increase their
analytical skills through our Challenge Math as well as Gifted Program. We currently have 180 students participating in the
Challenge Math and 69 students are in the Gifted Program. Conversely, we have class within a class which increases learning
for more challenged students. National Junior Honors Society (NJHS) students meet academic, service and leadership
requirements in order to join this prestigious group. This year over 200 students are eligible to apply for the NJHS due to having
a grade point average of 3.75 or higher; those selected will join our current membership of 68 students in April. In Character
Council (CC), high-achieving students are provided the opportunity to enhance their leadership skills by planning weekly
character lessons. These lessons are entirely student generated. The CC kids travel to all advisory and teach these lessons to
their peers.

Behavior

Daily attendance rate
2011-2012 96.5%
2012-2013 96.8%
2013-2014 95.93%

Number of out-of-school suspensions
2011-2012 47
2012-2013 20
2013-2014 12

Number of disciplinary referrals
2011-2012 711
2012-2013 586
2013-2014 401



If you feel any of the behavioral data entered above requires additional explanation, please do so here.
Since starting Character Ed., referrals have decreased 67.35%. In 2009 we had 1439 referrals; we have 401 this year.
Out-of-school suspensions decreased from 91 in 2009 to 12 this year. Our core values instill a sense of community and pride
the students strive for daily at school and the community. Students take ownership of behavior; in advisory they review monthly
discipline. They reflect on the data, brainstorm solutions and form action steps for change. 98% of students enjoy coming to
OMS.

Culture/Climate

If you DO give climate surveys, please give results below. You are only required to enter data for one of the years
shown below (the year during which your most recent survey was taken). However, if you give annual surveys, please
complete all three years in order to show growth.

Survey results show:

Bullying is infrequent or students feel safe

Name of survey and specific question or category of questions on your survey
OMS Character: Student Survey, I feel safe at OMS

Grade level(s) of students responding
6, 7, 8

Student responses (percentage favorable)

2013-2014 96%

Students respect each other

Name of survey and specific question or category of questions on your survey
OMS Character: Student Survey, I respect other students in my classes/other students respect me

Grade level(s) of students responding
6, 7, 8

Student responses (percentage favorable)

2013-2014 96%

Teachers and students respect each other

Name of survey and specific question or category of questions on your survey
OMS Character: Student Survey, My teachers care about me

Group responding
6th-8th Grade Students

Responses (percentage favorable)

2013-2014 96%

Parents and teachers respect each other

Name of survey and specific question or category of questions on your survey
OMS Character: Parent Survey, I feel welcome at OMS

Group responding
OMS Parents

Responses (percentage favorable)

2013-2014 99%



If you feel these climate survey results require any additional explanation, please do so here.
OMS students, staff and families not only define their character using our core values "Respect, Restraint, and Responsibility"
but they exemplify these traits in their daily actions. Its impossible not to notice the sense of caring, pride and respect amongst
staff members and students at OMS. In 2013, the character committee surveyed students, parents and staff about our climate
and the results were eye-opening. 96% of students feel respected and cared for by their teachers and 88% feel important to
OMS. The parent survey revealed 99% believe their child enjoys attending OMS. 97% say OMS staff models exemplar
character and instills these traits in their children. 98% of parents feel welcome and accepted at OMS, this has greatly increased
the relationships between families and the school. Parents feel comfortable approaching the staff with questions and concerns
about their child and working collaboratively to ensure they reach their fullest potential. Staff climate surveys reflect similar
sentiments. 100% of staff reported OMS has positive school climate, 98% say teachers work collaboratively to strive for student
success and 91% report students cooperate with one another to achieve common goals. "I think OMS is a great school, we
have the best teachers. The principals care and are friendly. If you need help you know you can turn to your teachers whether it
is math, science, or language. You always find friendly students and teachers. OMS is a great environment to learn!"

Lesson Plan

Include one lesson plan currently being taught in your school that demonstrates integration of character education
and academics and showcases your school's best practices. Note that if your school/district is selected as an NSOC,
this lesson plan may appear on CEP's website as a free resource for other educators.

Title
Promoting Cultural Awareness through the Art of American Sign Language

Connections to CEP's 11 Principles
-Promotes core values (Principles 1, 2, 3)
-Helps create a caring school community (Principle 4)
-Engages families and community members as partners (Principle 10)

Note that it is possible to include staff development activities. In such cases, the "students" would be teachers/staff
members.

Connections to Core Values
OMS Core Values: Respect, Restraint, Responsibility; Kindness, Consideration, Fairness, Caring

Estimated Time
8 or 9, 47 minute class periods

Grade Level
7th and 8th

Lesson Objectives
Students will learn about, analyze and compare American Sign Language, Signing Exact English and American Finger Spelling
through observation, discussion and peer learning Students will learn and demonstrate the skills required to draw human hands
to spell their names with American Finger Spelling through observation and guided practice Students will demonstrate the skills
required to apply a variety of watercolor techniques learned in a prior lesson. Students will demonstrate knowledge and
application of vocabulary related to this project, to include the Elements and Principles of Design, through discussion, writing
and a written quiz. Students will learn, discuss and demonstrate the signing of words and phrases in American Sign Language
inspired by Character Education traits to include: OMS Core Values: Respect, Restraint and Responsibility as well as Kindness,
Consideration and Fairness Students will analyze issues faced by the deaf community and reflect on the similarities and
differences between their lives and those who are deaf. Students will reflect on the importance of respecting others with a
disability. Students will reflect on their own moral character and the ways in which they can model our core values when
interacting with the deaf community and culture.

Overview
Through differentiated instruction, guided practice and cooperative learning strategies middle school art students learn about the
diversity of the deaf community, culture and sign language in America. Focusing on core ethical and performance values, the
students discuss the significance of respecting differences, recognizing the needs of others and taking responsibility for their
actions at school and in the community. Building on prior knowledge, the students not only learned to draw human hands
representing American Finger Spelling. Students will be introduced to American Sign Language and Signing Exact English
through: the instructor’s demonstration of ASL and SEE; video clips of the television show, “Switched at Birth;” and a
Kagan-type signing game of ASL words to include: our Core Values, Kindness, Consideration and Caring. Students will reflect
on the issues members of the dead community face and discuss their reactions to these lesson using discussion questions.
Students will learn to draw and paint their “names” by applying the American Finger Spelling Alphabet and a variety of
watercolor techniques learned in a prior lesson. Finally students will take a vocabulary quiz on watercolor techniques and color
theory before planning, shooting and editing a video about Sign Language in which they use their newly acquired Sign
Language skills to sign character words and traits. This video is viewed by the entire school and integrated into a weekly
Character Lesson in advisory classes. Classes view the film and discuss their personal reactions to the activity. Additionally the
Sign Language paintings are displayed at a local community bank to promote community awareness.

Materials Needed



12x18” 80lb white paper with medium tooth; 12x18” newsprint; 9x12” tracing paper; watercolors; paper towels; pencils; white
erasers; watercolor brushes; clean-up sponges; handouts of: human hands, American Finger Spelling alphabet and Kagan-type
American Sign Language cards (created by teacher); American Sign Language books; computer/Internet and projector; color
wheel; masking tape; sample(s) of project

Procedures
Day 1 - While speaking and signing to the class, the instructor shared a story about her adult stepdaughter, Chrissy, who is
profoundly deaf. Instructor described learning to communicate with her stepdaughter when Chrissy was a small child while they
learned Signing Exact English together. Students watched short video clips from the new ABC Family television show,
"Switched at Birth," about two families that include adults and teenage actors who are deaf. Students practiced signing the
alphabet in American Finger Spelling with the "Switched at Birth" cast. Switched at Birth - The Inspiration
http://www.youtube.com/watch?v=JxWB5YFdZak Switched at Birth - Alphabet http://www.youtube.com/watch?v=WFIf9l_bQJI
Switched at Birth - Favorite Signs (cupcake) http://www.youtube.com/watch?v=iG1gMrGbNcg Switched at Birth - Favorite Signs
(lions, tigers & bears) http://www.youtube.com/watch?v=hnQ1EXaNysU&feature=related After watching the television clips, the
Art 1 students will work into small groups to teach each other a few signs through a Kagan-type activity using illustrated flash
cards created for this project. Day 2 - DISCUSSION: Character Education Traits Kindness Observing and recognizing the needs
of others, and then acts to meet whatever needs it is able to meet, with no strings attached and no expectation of any kind of
return. QUESTION: How might learning a few words and phrases in American Sign Language demonstrate kindness to a
person you know, or a person you meet, who is deaf? Consideration Seeking to understand the interests and needs of others,
and then acts with thoughtfulness and kindness to treat others as I would want to be treated if I had the same interests and
needs. QUESTION: How will learning about the needs of people who are deaf help you to be more considerate? Fairness
Practicing justice, equity and equality. Cooperating with one another. Recognizing the uniqueness and value of each individual
within our diverse society. QUESTION: How are people who can hear often unfair to people who are deaf? Now that you know
more about the Deaf Culture, what might you do in the future to encourage others to practice fairness and cooperation with
people who are deaf? ACTIVITY: Distribute newsprint and pencils. Through guided practice, students will follow instructor's
demonstrations and learn to draw their hands through a variety of techniques: blind contour, continuous line contour and
geometric shapes. [Students will need 2-3 minutes for clean-up.] DAY 3 & 4 - Students need 2-3 minutes to set up supplies from
Day 1. Finish drawing hands through guided practice. Distribute copies of American Sign Language Alphabet and Numbers,
1-10. Review signing the alphabet with the class. Kally Rally Partner Sign Language Activity: students work in partner pairs, one
student signs a word while their partner attempts to translate the word into English. Distribute Final Project Requirements and
Vocabulary Study Guide to students. Discuss. Students will select their "names" and draw their hands on newsprint. After the
instructor approves the drawings, the students will trace their hands before transferring them to the final paper. [Students will
need 2-3 minutes for clean-up.] Days 5-8 - Review painting requirements for Final Project. Students will paint their project by
applying a variety of watercolor techniques learned in a prior lesson. [Students will need 5-7 minutes for set-up and 5-7 minutes
(or more) for clean-up as they paint.] VIDEO - As students work on Final Project, they will take turns selecting American Finger
Spelling letters, Character Education traits and other phrases to learn and sign to the video camera set up in the art studio
classroom. The instructor will edit the video and post to Vimeo: http://www.vimeo.com/29889924. Final Day of Project - Students
play three to four rounds of vocabulary bingo (same words as on Study Guide; instructor calls out definitions; students blurt
correct answers) before taking quiz and completing students' portion of rubric. http://www.vimeo.com/29889924.

Assessment
Formative assessments: Character Traits class discussion (see worksheet), self reflection “Switched At Birth” video clips, Kagan
Rally Partner Sign Language Activity word spelling game Summative assessments: Sign Language and Water Color Painting
quiz (see materials), Sign Language and Water Color Hand Painting project (see scoring guide), Sign Language video creation
assignment.

Extensions and Adaptations
Adaptations: For a student with a variety of special needs, I adapted this lesson so that, with help, the student could draw hands
in the shapes of sign language letters and trace them onto tracing paper. She understood that each hand represented a letter in
sign language. By helping her decide where to place her hands on the final sheet of watercolor paper, she was able to transfer
her hands with graphite. The student was able to apply a variety of watercolor techniques with a bit of assistance. The study
guide was modified, as was the quiz. The rubric was adjusted to meet her needs. Modifications: For students with learning
disabilities and modifications required on their ieps, I color code the quiz with three colors of markers to indicate which words in
the word bank match up with the corresponding group of questions. This limits the word bank options by 2/3rds Extensions: This
lesson can be expanded into several other content areas. History: students could research historically significant events related
to the deaf community and incorporate their findings into the video to promote cultural awareness. Foreign Language: students
can act as experts in their foreign language class to teach their peers Sign Language. This lesson promotes the awareness that
Sign Language is, in fact, a language. This allows students to interact with their peers and others in the community who are
deaf. In computer class students can learn the software necessary for film editing in order to add special effects, sound,
transitions and details to the sign language awareness video. In language arts class students write an essay in which they
personally reflect on they would feel if they were to lose their ability to hear and the ways in which they believe their lives would
differ if they were to become deaf.

National Standards
VA 1. Understanding and applying media, techniques, and processes VA 2. Using knowledge of structures and functions VA 3.
Choosing and evaluating a range of subject matter, symbols, and ideas VA 4. Understanding the visual arts in relation to history
and cultures VA 5. Reflecting upon and assessing the characteristics and merits of their work and the work of others VA 6.
Making connections between visual arts and other disciplines

Related Links and Resources



Bronstein, H., Saulnier, K. L., & Hamilton, L. B. (1997). The comprehensive signed English dictionary: A complete guide to using
the Signed English system. Singapore: Gallaudet University Press. CHARACTER COUNTS!: The Six Pillars of Character:
Trustworthiness, Respect, Responsibility, Fairness, Caring, Citizenship. (n.d.). Character Education Program: CHARACTER
COUNTS! - Lesson Plans, Training, Resources. Retrieved January 22, 2012, from http://charactercounts.org/sixpillars.html>
Character Trait Definitions. (n.d.). Character in Action. Retrieved January 22, 2012, from
http://character-in-action.com/character-trait-definitions/> CharacterEd.Net - Traits Correlation. (n.d.). CharacterEd.Net - Home.
Retrieved January 22, 2012, from http://charactered.net/main/correlation.asp> Gustason, G., Pfetzing, D., Zawolkow, E., &
Lopez, L. (1993). Signing exact English. Los Alamitos, CA: Modern Signs Press Riekehof, L. L. (2001). The joy of signing:
second edition (2nd ed.). Springfield, MO: Gospel Publishing House. Switched at Birth- The Inspiration - Switched at Birth -
YouTube . (n.d.). YouTube - Broadcast Yourself. Retrieved January 21, 2012, from
http://www.youtube.com/watch?v=JxWB5YFdZakY

Credit
Elizabeth Adams-Marks, Oakville Middle School Art Teacher

Teacher and Student Handouts
Promoting Cultural Awareness through the Art of American Sign Language.pdf

Photos

Please upload 5 high-quality digital photos (.jpeg files) that show your character program in action. Include captions or
descriptions of each. If including photos of students (which CEP hopes you will), be sure you have followed your
school/district's photo release policies since should you be named a National Finalist or an NSOC these photos may
appear online or in CEP publications.

Photo 1
Character Cruise.jpg

Caption/description
Within the first week of school, the tone of character is set through a Character Cruise which helps to define OMS’ core values
as well as allow for student practice of those values through team building activities, open discussions, role playing and
self-reflection.

Photo 2
Hats On For Help.jpg

Caption/description
OMS principals and students wear hats during student lunches to support a student initiated fundraiser for a family who lost
everything in a house fire. Mr. Salsman and Mr. Bellinger build positive relationships with the students daily by eating lunch in
the cafeteria.

Photo 3
60 Plus Breakfast.jpg

Caption/Description
The 60 Plus community members were invited to OMS for breakfast and a talent performance by OMS students. Character
Council students welcomed guests to our school, served breakfast, and built relationships through conversation with 60 Plus
members.

Photo 4
MDA Teachers v. Students Basketball Game.jpeg

Caption/description
A student-lead fundraiser raised over $1500 for the MDA in honor of an OMS student suffering from Muscular Dystrophy. The
students organized a hat day, I-Pod day, and student vs. teacher basketball game.

Photo 5
Character Council Teaching.jpg

Caption/description
Character Council (CC) reviews the school climate to determine the need for discussion topics to be addressed during weekly
character lessons. CC students work together to create character lessons based on these topics and teach the lessons to their
peers.

Testimonials

Teacher

http://www.character.org/nsoc-application/applicant_files/939_290/Promoting%20Cultural%20Awareness%20through%20the%20Art%20of%20American%20Sign%20Language.pdf
http://www.character.org/nsoc-application/applicant_files/939_211/Character%20Cruise.jpg
http://www.character.org/nsoc-application/applicant_files/939_213/Hats%20On%20For%20Help.jpg
http://www.character.org/nsoc-application/applicant_files/939_215/60%20Plus%20Breakfast.jpg
http://www.character.org/nsoc-application/applicant_files/939_217/MDA%20Teachers%20v.%20Students%20Basketball%20Game.jpeg
http://www.character.org/nsoc-application/applicant_files/939_219/Character%20Council%20Teaching.jpg


What have been the greatest changes in your school's culture/climate since the implementation of character
education?
Since the implementation of character education our students have become more well-rounded citizens. They express empathy
and show respect for each other and the staff. Learning in class has improved because there are less classroom interruptions.
The hallways have become a place of safety where the students respect each other's space. The students not only participate in
fundraisers for community organizations but also propose their own fundraisers to benefit their peers and local community.

Becky Brophy- 8th Grade Math Teacher

Non-teaching staff member

How are all staff members involved in character education at your school?
Character Education (CE) at OMS has helped students feel emotionally safer. If the culture in a school is not clearly evident to
the students, they have a hard time knowing how to interact with others. Our CE program emphasizes a culture of kindness,
tolerance, honesty, compassion, and acceptance. Students don't feel they need to pretend to be someone else to be accepted.
They seem more relaxed and the social pressure is much lower than it used to be before CE was implemented.

Emily Lehr- School Counselor

Student

What do you like best about your school?
OMS is a very unique school that shows character even when no one is watching. The students follow the Oakville Way of
respect, restraint and responsibility. I love going to school at OMS because I feel comfortable, independent, safe and welcome.
The teacher and staff care about me, and want me to succeed as a student and a member of society. My favorite thing about
OMS is how dedicated we are as a school, and how special you feel as a member of the OMS community. I am lucky to attend
OMS.

Grace- 7th Grade

Parent

Describe the staff. Do they welcome you? Respect you and your child? Know your child?
The staff is warm and welcoming to students and parents. My kids love going to OMS. It's been some of the best times in their
educational career. I credit the staff and environment that is nurtured at OMS. My kids say teachers are funny, caring, helpful,
and knowledgeable. At a time when kids are starting to deal with peer pressure and teenage issues, the staff is there to support,
guide, and encourage. I am grateful for the positive influence OMS has had on my kids. They go above and beyond!

Jennifer AuBuchon

Community member

What is the role of the school in the community?
OMS is truly a caring and nurturing school in the Mehlville School District. Although there is a strong emphasis for excellence in
education of all students, they do so with a nurturing spirit. The staff strives to make every student feel like there is something in
them. Students are engaged in their school activities and in the community. From service projects to representing themselves
positively when away from school, OMS students are making a difference in our district and our community.

John Roland- Mehlville Optimist Club Member


